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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MES PILLAI COLLEGE OF EDUCATI ON AND
RESEARCH, NEW PANVEL

Name of the head of the Institution

Dr. Sally Enos

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02227481864
Mobile no. 9820374303

Registered Email

pcer773@res. ac.in

Alternate Email

senos@res. ac.in

Address Sector- 8, Khanda Col ony
City/Town PANVEL
State/UT Mahar ashtra

Pincode

410206




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Bhavna Dave

Phone no/Alternate Phone no.

02227480289

Mobile no.

9869254774

Registered Email

bhavnadave@res. ac. i n

Alternate Email

bhavnadavel4@nuai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://pcerpanvel .ac.in/discl osures
[i gac/ aqar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://pcerpanvel . ac.in/acadeni cs/ acad
em c-cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 A 3.31 2016 16- Sep- 2016 15- Sep- 2021
6. Date of Establishment of IQAC 20- Cct - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Di sast er Managenent

14- Nov- 2019 125



https://pcerpanvel.ac.in/disclosures/iqac/aqar
https://pcerpanvel.ac.in/disclosures/iqac/aqar
https://pcerpanvel.ac.in/academics/academic-calendar
https://pcerpanvel.ac.in/academics/academic-calendar

Wor kshop 3
Short Term Course on 06- Feb- 2020 40
Cont enporary Strategies 6
for Teaching & Assessnent
for faculty of Hi gher
Education Institutions
Nati onal Level seninar on 23-Dec-2019 120
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Application proposal was sent to NAAC for financial assistance to organize a
sem nar on the theme “Qualitative Quantitative Metrics in Assessment of TEls as
per NAAC Cuidelines 2019” and |letter of acceptance for Rs. 1,00,000/ received on
6th March, 2020.

PCERP si gned an MoU wi th: Enpyrean School
Associ ati on on 27th January, 2020

on 1st August, 2019 Taloja Industries

Organi zed Nati onal
Fut ure”

| evel sem nar on “People & Nature: A Livable & Sustainabl e
and 5 student-teachers presented papers under the guidance of the teacher-



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11185_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11185_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11185_Minutes.pdf

educat ors.

Sessi ons conduct ed on:
Devel opnent -
i n Educati on Beyond Teachi ng”

Creative Bulletin Boards

-By alumus M. Rajesh Kumar on 22nd January, 2020 on Self-
By al utmus Ms. Shaily Shah on 7th February,
By al utmus Ms. Bharati
on “Dance & Yoga” -By alummus Ms. Reshrma Nair on 11th Nov.

2020 on “Career Options
lyer on 15th February, 2020
2019 on * Desi gni ng

Vari ous programes and sessions were organi zed by al

cells and clubs (Details

can be seen in Pdf on Quality Initiatives)

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Accel erating Club and cell activities

of the coll ege

Vari ous programres and sessi ons were
organi zed by all cells and cl ubs
(Details can be seen in Pdf on Quality
Initiatives)

Encouraging staff menbers to learn the
use of digital technol ogies

3 teachers successfully conpl eted
online certificate courses on e-content
devel opnment organi zed by Universa

Teacher Acadeny, Puducherry-Tam | Nadu

Seeki ng Al um
Pr ogressi on

Participation in Student

Sessi ons conducted on: -By alumus M.
Raj esh Kumar on 22nd January, 2020 on
Sel f - Devel opnment - By al ummus M.
Shaily Shah on 7th February, 2020 on
“Career Options in Education Beyond
Teachi ng” By al utmmus Ms. Bharati |yer
on 15th February, 2020 on “Dance & Yoga”

Col | aborations with other Institutions

PCERP si gned an MbU with: Enpyrean
School on 1st August, 2019 Tal oj a

I ndustries Association on 27th January,
2020.

Di ssemi nation of information on quality
expectations of bodies |ike NAAC, NCTE
UGC and University to be conveyed to
faculty and students by conducti ng
various sessions, sem nars and
reflective activities

Application proposal was sent to NAAC
for financial assistance to organize a
sem nar on the theme “Qualitative &
Quantitative Metrics in Assessment of
TEl s as per NAAC Cui del i nes 2019” and

| etter of acceptance for Rs. 1,00, 000/ -
recei ved on 6th March, 2020.

I nfusing research skills in
studentteachers and encouraging themto
present papers in National Level

Sem nar s

5 student teachers presented papers in
the National |evel sem nar on “People
Nature: A Livable Sustainable Future”
under the gui dance of the

t eacher educat ors.

No Files Upl oaded !!!




14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Local Managi ng Committee 09- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |Information Systemis
used to nmanage three heads

Adm ni stration, Academ cs Finance. The
entire adm ssion process from

Regi stration to confirmation is carried
out online. The students are intimated
t hrough what sapp and email regarding
the updates with respect to their

adm ssion process. For Adm nistration,
fees, eligibility , enrollnent and
confirmati on of adnission is done
online. An updated website di ssen nates
information |ike CET exam dates for

B. Ed. and M Ed. admi ssions, circulars,
etc. Qur disclosures can also be

vi ewed. Under Financial Managenent, the
MS is used for giving information of

i ncone and expenditure of the coll ege.
Under Academ ¢ Managenent the MS is
used to manage the distribution and

al l ocati on of educational resources and
deliver better student experience. The
LMS used for this are EDMODO and Googl e
Cl assroom

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




A wel|l balanced tine table is prepared keeping in mnd the various activities.
The curriculum framework provides flexibility to the students for giving
exam nation and conpletion of activities. ¢ Theory: The theory subjects are
delivered in the class by Teacher educators using various methods, techniques
and nodel s of teaching encouraging the use of ICT and Library resources.
Teachers provide varied | earning experiences to the student teachers through
field work, survey, cooperative learning, role play, constructivist approach,
probl em -based | earning etc. Conputer assisted teaching is followed to provide
bl ended | earni ng experience. W conduct regular sem nars, workshop and sessi ons
whi ch provide thema rich experience to pronote higher |evel thinking. The
coll ege provides extra tinme and efforts to bring the weaker students on par
with the main class within the stipulated time imt. The planning of
curricular delivery is docunented in the Teacher’s Log book in the form of Year-
pl ans and weekly plans. ¢ Practice Teaching: Students are grouped for practice
teaching, sinulated | essons and tutorials. This is done considering their
potential, and requirenents of the school. For internship in schools, they are
trained in various mcro skills for effective teaching. Qur college provides
exposure to schools of different boards, |levels and medium Qpportunities are
provided to student teachers to interact with differently abled |earners
t hrough formal practice teaching, internship and community work. Letters of
permi ssion fromlnternship schools, Schedule, activities to be done during
internship ¢« Community Service: Community- related initiatives are planned in
such a manner that students are sensitized to the needs of the society and
these activities include *Shrandaan’, teaching children fromthe poor socio-
econom ¢ groups, visits to industries and organi zations. Co-curricul ar
activities: The various clubs and cells conduct Co-curricular activities
t hroughout the year focussing on various areas as per the need of the course
and the society. Nature club, Literary club, dobal citizenship club, Well-
bei ng cl ub, Wonen Devel opnent cell, Anti-ragging cell, etc. give a varied
| earni ng experiences to our students. Students are given freedomto choose and
participate in various club activities as per their interest. This is a
wonder ful opportunity for our students to showcase their various talents and
potential. W have a huge pl ayground which allows us to conduct indoor and
out door ganes, |ndependence Day and Republic Day cel ebrations. Each of the
curricular, co-curricular and extra-curricular activities are handl ed by
different teacher-educators and a report submtted at the end of the
activities. Al activities fromtheir planning, organizing to executing are
wel | -docunented and recorded

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 31/ 05/ 2020 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Nill NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System




Nl NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course in 04/ 01/ 2020 46
Sel f Enhancenent
Preparatory Course in 24/ 06/ 2019 7
Resear ch
No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Educat i on 122
VEd Educat i on 7

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution realizes the inmportance of feedback for its own growth and
devel opnent. W encourage our students to provide tinely and val uabl e
suggestions through grievance redressal cell, student council and suggestion
box with reference to curriculumfromtinme to tinme. A feedback is collected
with respect to curriculumas well as teacher effectiveness at the end of the
academ c year. Information fromalumi is done during the alumi neet using
questionnaire which hel ps us to understand the effectiveness of B.Ed./M Ed.
program and any hel ps us to see the gap or vacuumthat exists in the

requi rements of the school and the course. Qur other stakeholders |ike our
practice teaching schools, their managenent, teachers and staff are al so
consi dered for getting feedback about the overall programme of practice
teaching and internship in the witten and oral format. The feedback is
collected fromstudents, teachers, alumi, and practice teaching school s.
Formal and informal feedback is in quantitative as well as qualitative form
The sane is anal yzed by the Principal and teachers of our college. The overal
anal ysis is discussed in the staff neetings to brainstormthe |acunae and
hurdl es faced by students as well|l as teachers. Energing solutions and
suggestions are taken with the consensus of the staff and the necessary changes




are carried out

in the next academic year.

rel evant coll ege and university conmm ttees.

Suggestions are conveyed to the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd Educati on 50 18 13
BEd Educati on 100 62 46
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 46 13 8 4 4

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms technigues used
ICT (LMS, e- available Classrooms
Resources)
15 13 20 5 0 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

PCER strives to nurture the student’s potential to its best through an enabling, positive and supportive
environment. Student mentoring is a thoughtful endeavor at the institution. In the beginning of the year, Tutorial
Groups are made where each teacher works closely with a group of students and mentors them throughout the

year. Regular meetings are arranged formally with a place in the timetable. Difficulties faced by students in
academics, practicum or personal are addressed during these meetings. There are also Practice Teaching
Groups made with a group leader. The group leader is mentored closely by the teacher in-charge and further the
group leader is able to mentor the group and connect the group problems etc. with the teacher in-charge. Active
counseling is available for all students with a professional counsellor every week. The counselor and teachers
are involved in constant constructive feedback and follow-up. The Principal is also updated about the progress of
the students with the tutorial groups and counseling sessions. There is a Buddy system created between the
class students and with the seniors. The seniors are introduced to the fresh year students and are made
comfortable through various activities throughout the year. The seniors are thus easily approachable for
guidance and mentoring. The senior students take sessions with students on various topics like demo lessons,
facing school children, time management etc. The alumnus is also strongly connected and is available for
mentoring all the students. They visit the campus to interact with the students and especially guide the senior for
job related orientations. This kind of mentoring system enables students to smoothly participate and make the
most of their year at college while enhancing their potential to the utmost.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11185_Demand_ratio_1624602329.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11185_ict_tools_1624602913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11185_e_resource_1624602921.xlsx

institution

59

13

1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

0

0

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

coor di nat or

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Bhavna Dave IQAC / C QA Recognition as

Ph. D. Guide from

Uni versity of
Murrbai

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd 4E00142 Sem2: AY. 25/ 11/ 2020 02/ 02/ 2021
2019-21

BEd 4E00144 Sem4: AY. 28/ 10/ 2020 07/ 11/ 2020
2018- 20

VEd 4E00732 Sem2: AY. 28/ 10/ 2020 31/12/ 2020
2019-21

VEd 4E00734 Sem4: AY. 28/ 10/ 2020 26/ 11/ 2020
2018- 20
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The 2-year
Munbai

and follows the

one peri odi cal

pattern.

quality and
practicum int

activities,

practicum conponent.

4060 pattern.

better
er nal

internship activities,

per f or mance.

The | nternal

courses which includes participation in comunity work,
action research and devel opi ng of

At the institutional
practi ce-

and ext er nal

Choi ce based Credit system (CBCS) was introduced by University of
in the academ c year 2017-2018. The curricul um conprises of theory and
The theory conponent has internal

eval uati on

assessnent for theory subjects (40

| evel ,

mar ks) as prescribed by the University conprises of assignnent/task/ activity,
test and one essay test.
initiated by the college are neant to give additional
two class tests and one prelimexam for theory papers based on the University
Al owi ng the students to select the tasks and assignnments as per their
interest fromthe suggested activities given in the syllabus also ensures

As the course has undergone change,
eval uation pattern is also nodified. The project-
co-curricul ar

the reforns
like witing

t he
based

| ear ni ng



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11185_Evaluation_1624627554.xlsx

resources are carried on with strict adherence as per requirement of the
University of Munbai. The reforns initiated by the institution stress on
i ncorporating values activity based teaching using different approaches during
internship. Al the activities conducted have wel | -defined | earning outcomes to
make the future teachers nore technosavvy and student-friendly. The coll ege has
i ntroduced peer-assessnents, reflective practices after every task and activity
and feedback nechani sms on practice teaching which enables CIE

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

As an affiliated college, the Munbai University calendar is adhered to. In
addition, an Academ c Cal endar is prepared by the college in the beginning of
academ c year with details of all the curricular and extracurricular activities
to be conducted by the college. However due to the | ate adm ssion process we
were not able to follow the cal endar dates as planned in June nonth of the
academ c year, but the activities are nore or less taken up in the sequentia
pl anned order The exanmination tine table is prepared keeping the revised
academ c calendar in mnd and students are notified well in advance. If the
senester-end University exam nati on gets postponed due to any pressing reasons,
we include few nore assessnents for our students which are not part of the
internals and hence may not be reflected in the academ c cal endar. These tests
are kept entirely for the benefit of the students. There is also a provision
for preparatory leave for exanmi nation in the cal endar which may change
dependi ng on the senester-end University exam But another activity may find
its place instead which may not be reflected in the academ c cal endar. The tine
table is adhered to with utnmost sincerity but at the same tinme offers |ot of
flexibility as per the need. Qur internship time table is prepared keeping the
school /col l ege working in mnd. Qur cal endar al so makes provision for indoor
and outdoor sports and all the club activities and this hel ps us to conduct the
activities wi thout nmuch hassl es. Hence, the academ c calendar is heavily relied
upon to plan the activities of exam nations and other related natters.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://pcerpanvel .ac.in/disclosures/igac/b-ed-po-pso-co/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
4E00142 BEd Educati on 46 46 100
4E00144 BEd Educati on 76 76 100
4E00732 MEd Educati on 13 13 100
4E00734 VEd Educati on 7 7 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://pcerpanvel .ac.in/disclosures/igac/student-satisfaction-survey/



https://pcerpanvel.ac.in/disclosures/iqac/b-ed-po-pso-co/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11185_Pass_percentage_1624627917.xlsx
https://pcerpanvel.ac.in/disclosures/iqac/student-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Uni versity of 1.01 0
Proj ects Munbai
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Oientation to B. Ed. M Ed. 13/ 07/ 2019
I nternational Enpl oynment
OQpportunities for

Teachers
Di sast er Managenent B. Ed. M Ed. 14/ 11/ 2019
Wor kshop
Educational visit to the B.Ed. , M Ed. 28/ 02/ 2020

Sci ence Exhibition at
Hom Bhabha Center of
Sci ence Educati on

Nat i onal Sem nar on B. Ed. M Ed. 23/ 12/ 2019
Envi ronnent al Re-
engi neeri ng- People
Nat ure: A Livable
Sust ai nabl e Future

Session on Career B. Ed. M Ed. 07/ 03/ 2020
opportunities in
Educati on beyond Teachi ng

Desi gning Bull etin Boards B. Ed. M Ed. 11/11/ 2019
for Interactive Teaching

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L 30/ 06/ 2020 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 01/ 06/ 2020

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International




0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ph. D. Research Centre 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
B. Ed. 2
M Ed. 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2019 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2019 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 6 16 12 0
nar s/ Wor kshops
Present ed 0 1 2 0
papers
Resour ce 0 9 3 0
persons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11185_Books_and_Chapters_1628846251.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11185_Faculty_participation_1628848619.xlsx

collaborating agency

participated in such

participated in such

Recycl i ng

activities activities
Joy of G ving | mmanuel Mercy 6 10
Home
Paper - bag Pillai College of 1 46
Di stribution and Educati on Resear ch,
Pl astic -Bottle New Panvel

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gandhi Vi char Gandhi Test on the 2 20
Sanskar Resear ch bookl et on
Pari ksha Foundati on at Gandhi Vi char
Mahat ma Phul e
Col | ege
Cl eanl i ness Kusht ar og Cl eani ng and 4 46
Drive Ni varan Samiti, |organizing the
Shant i van, Panve canpus at
l. Shant i van
Gender | ssues Ant i - Dowry 1 2
Movenent , I ntercollegiate
Munbai El ocuti on
Conpetition
My Waste, nmny The Shakti Sessi on by 1 110
Responsi bility Pl astic Ms. Kal pana
| ndustries Andhar e
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Teachi ng Assessnent

di sci plines

Nature of activity Participant Source of financial support Duration
Short Term Cour se H gher Education UGC- HRDC- 7
on Cont enporary Teachi ng Faculty Uni versity of
Strategi es For fromdifferent Munbai

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

of the Name of the

Duration From

Duration To

Participant




linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship 2nd Li st 27/ 01/ 2020 07/ 02/ 2020 59
semest er upl oaded
I nt ernship 4t h Li st 02/ 01/ 2020 30/ 01/ 2020 88
Senest er upl oaded
I nt ernship 3rd Li st 01/ 07/ 2019 20/ 09/ 2019 88
Senest er upl oaded
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Associ ati on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tal oj a I ndustries 27/ 01/ 2020 To enabl e 7

i ndustry-academ a
col | aborative
activities

SI ES
Conpr ehensi ve
Col | ege of
Educat i on

06/ 01/ 2020

To pronote 10

activities in

fields of nutual
i nterests.

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Semnar halls wth ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11185_Linkages_1628848795.xlsx

software or patially)
Koha Open Partially 17. 05. 03. 000 2015
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8294 103994 114 13414 8408 117408
Books
8 3500 85 25370 93 28870
Ref erence
Books
O hers(s 158 0 9 0 167 0
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc
Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Sally Enos, Conmmruni cat i on Swayam CEC 01/ 07/ 2019
Dr. Janmes T.A Technol ogi es in
Dr. Bhavna Dave, Educat i on
Dr. Ceeta Thakur,
Dr. Pratinma
Pradhan, Ms. Bindu
Tanbe
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 2 1 4 2 1 120 0
g
Added 0 0 1 0 0 0 0 0
Tot al 75 2 2 4 2 1 120 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Mahat ma E- Learning Centre

ht t ps: // ww\. yout ube. com wat ch?v=0Mn_Gov

Lh8M&I i st =PLm

Mel G7Z7k5El f gFSJa2DMM2dSHAcu8V&i ndex=3



https://assessmentonline.naac.gov.in/public/Postacc/Library/11185_Library_1628753859.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11185_e-content_by_teachers_1628746090.xlsx
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3

Mahat ma E- Learni ng Centre
ht t ps: // www. yout ube. comf wat ch?v=r HBuVl1p
R3Yg&l i st =PLm

Mel G7Z7k5El f gFSJa2DMM2dSHACcuU8V&i ndex=2

Mahat ma E-Learni ng Centre
htt ps: //wwv. yout ube. comi wat ch?v=kkJYhB4

540k &l i st =PLm Mel G/Z7k5El f gFSJa2DMv2dSH
4cu8V&i ndex=2&t =5s

Mahat ma E-Learning Centre
ht t ps: // ww\. yout ube. com wat ch?v=0Mn_Gov
Lh8M&I i st =PLm
Mel G7/Z7k5EIl f gFSJa2DMV2dSHAcu8V&i ndex=3

Mahat ma E- Learning Centre
htt ps://ww. yout ube. com wat ch?v=0WFt BEQ
CSZg&l i st =PLnmt
Mel G7Z7k5El f gFSJa2DMM2dSHAcu8V&i ndex=5

Mahat ma E- Learni ng Centre
ht t ps: // www. yout ube. coml wat ch?v=QoVvkwAW
CQS0&l i st =PLnt

Mel G7Z7k5EI f gFSJa2DMM2dSHAcu8V&i ndex=6

Mahat ma E-Learni ng Centre
htt ps: //wwv. yout ube. com wat ch?v=j NsUzj j
ol lc&list=PLm
Mel G7/Z7k5El f gFSJa2DMV2dSHAcu8V&i ndex=7

Mahat ma E-Learning Centre
https://ww. yout ube. com wat ch?v=S] E8bSq
nkZg&l i st =PLm
Mel G7Z7k5EIl f gFSJa2DMMV2dSHAcu8V&i ndex=8

Mahat ma E- Learning Centre
htt ps: //ww. yout ube. com wat ch?v=KGsp9Qx
eX o&list=PLm
Mel G7Z7k5EIl f gFSJa2DMMV2dSHAcu8V&i ndex=9

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4 451885 8 913090

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Keepi ng intact our idea of judicious and efficient usage of the avail able
resources, the playground, Science |aboratories, sw ming pool, multi-purpose
hal | and gymmasi um are shared with other institutions of this canpus. There is

al so a common canteen for our College and school. However facilities |ike
l'ibrary, conputer |aboratories and nethod roons are solely utilized by the
college. Qur institution naintains a |library conplacent with | atest books,
journals, magazines, newsletters, one line resources and other reference
materials. The library provides internet W-Fi facility for the staff and
students of college of Education and facilitates the use of subscribed e-
journal s and e-books. A qualified librarian runs the college library



https://www.youtube.com/watch?v=rH8uV1pR3Yg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2
https://www.youtube.com/watch?v=rH8uV1pR3Yg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2
https://www.youtube.com/watch?v=rH8uV1pR3Yg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2
https://www.youtube.com/watch?v=kkJYhB454Ok&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2&t=5s
https://www.youtube.com/watch?v=kkJYhB454Ok&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2&t=5s
https://www.youtube.com/watch?v=kkJYhB454Ok&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=2&t=5s
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3
https://www.youtube.com/watch?v=0Mw_GovLh8M&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=3
https://www.youtube.com/watch?v=OWFtBEQCSZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=5
https://www.youtube.com/watch?v=OWFtBEQCSZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=5
https://www.youtube.com/watch?v=OWFtBEQCSZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=5
https://www.youtube.com/watch?v=QpVkw4WCQS0&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=6
https://www.youtube.com/watch?v=QpVkw4WCQS0&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=6
https://www.youtube.com/watch?v=QpVkw4WCQS0&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=6
https://www.youtube.com/watch?v=jNsUzjjollc&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=7
https://www.youtube.com/watch?v=jNsUzjjollc&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=7
https://www.youtube.com/watch?v=jNsUzjjollc&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=7
https://www.youtube.com/watch?v=SjE8bSqmkZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=8
https://www.youtube.com/watch?v=SjE8bSqmkZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=8
https://www.youtube.com/watch?v=SjE8bSqmkZg&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=8
https://www.youtube.com/watch?v=KGsp9QreX_o&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=9
https://www.youtube.com/watch?v=KGsp9QreX_o&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=9
https://www.youtube.com/watch?v=KGsp9QreX_o&list=PLm-MeIG7Z7k5EIfgFSJa2DMw2dSH4cu8V&index=9

efficiently and has full tinme staff to | ook after the shelving and maintenance
of books as per the requirenents. Latest reference materials are bought every
year, barcoded and their data is stored into the |library nmanagenent software.
W use Library Oxygen Software to manage different library routines processes
such as catal oguing, statistics, Issue / Return and attendance records. At a
time the users can issue and take hone five books on their |ibrary cards. Qur
coll ege has a wel |l -equi pped conmputer |aboratory with internet facilities.
Students are free to use the |aboratory for their projects, presentations and
ot her schol astic purposes. W have a skilled and a full tinme lab-in-charge to
| ook after the functioning of the conputer |ab. Regular repair and naintenance
of the | aboratories are carried out under his supervision and tinmely inspection
is done by the Heads of the institutions. The |ab assistant al so provides
technical support to the teaching and the non-teaching staff when required. Qur
cl assroons are equi pped with Conputer, LCD, Speakers, m ke and Internet access.
We have technol ogy enabl ed cl assroons which can cater to all types of |earners.
For curriculumtransaction ICT is used for better understanding of curriculum
for diverse | earners. However, as the technol ogy advances, we meke it a point
to upgrade our software and inplenent the same in our daily routine. W have
separate nethod roonms with rel evant teaching aids and students are encouraged
to prepare their own teaching aids as per the content devel oped. Regul ar
mai nt enance of the seating and lighting arrangenent in the classroons is
carried out under the guidance and supervision of the admnistrative head of
t he canpus. For the maintenance and utilization of the other shared facilities
i ke sports conplex, sw mring pool, science | aboratories, gynmasium and
mul ti purpose hall, a full tinme dedicated staff is appointed for each. Latest
equi prent is added to the facilities and the existing is maintained fromtine
to time. In order to use of these facilities, a proper protocol is followed. A
perm ssion letter is issued to the deputy director of the canpus for its use
and a carbon copy of the acquired perm ssion is forwarded to the heads of the
other institutions within the canpus. This nmethod of comunication helps to
mai ntai n harnmony between the institutions running on the same canpus as well as
ensures nmaxi mumutilization of resources in a systematic and uninterrupted
manner .

https://pcerpanvel.ac.in/facilities/campus-tour/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fee Wi ver 7 280000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 06/ 01/ 2020 7 Al faculty

menber s



https://pcerpanvel.ac.in/facilities/campus-tour/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11185_Scholarships_1628754949.xlsx

Per sonal 04/ 11/ 2019 2 Ms. Yvette Lee,
counsel I'i ng Counsel | or, Mahat ma
Educati on Soci ety
Sel f Devel opnent 07/ 03/ 2020 46 Bahai Acadeny,
Capacity Building Panchagani
Power Up with 15/ 06/ 2020 70 Om Pranayam Yoga
Yoga Centre

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Cr acki ng 40 45 4 40
t he Teacher
Eligibility
Test
2019 VH CET for 44 40 40 40
B. Ed. and
M Ed.
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Enpyr ean 45 12 Dr. Pillai 36 30
Hi gh School , d obal
Vi shwaj yot Acadeny,
H gh School, Mahat ma
Vi bgyor School of
School , Academ cs
Khar ghar, Sports,
Lokmanya Mahat ma I nte
Tilak Intern rnational
ati onal School ,
School Pillai HOCL
School , M\R
School O
Excel | ence,
CKT Juni or




Col | ege

Convent
School ,

Present ati on

CIVHS, Orchid
I nt er nati ona

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 B. Ed. Educati on PCER- M Ed.
Panvel
2019 1 B. Ed. Educat i on | DOL- M Com
Uni versity
of Munbai
2020 3 M Ed. Educat i on PCER- Ph. D. Ph. D.
Centre
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 4
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Hi ndi Bhasha di vas Col | ege | evel 80
Qui z on Wnens Day Col | ege | evel 46
Tradi ti onal Day Col I ege | evel 120
Gar ba and Dandi ya Col | ege | evel 80
Freshers Wl cone and Col | ege | evel 50
Tal ent hunt

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il Ni |l Ni |l
2020 NI L I nt er nat Nl Nl Ni |l Ni |l
i onal



https://assessmentonline.naac.gov.in/public/Postacc/Progression/11185_Progression_1628959596.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11185_Qualifying_1628959797.xlsx

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Every year the coll ege organizes student council elections in a denocratic
manner whi ch provi des equal opportunities to the student teachers to be el ected
and shoul der responsibilities as council nenbers. The student council conprises

of the General Secretary, Cultural Sports in-charge, Discipline in-charge,

Acadeni c in-charge, and Extension in-charge nenbers. They are assigned
different duties and responsibilities to provide val uable assistance to the
teacher in-charge for organizing the college activities snoothly. The student
counci|l conducts regular neetings with the faculty to discuss organi ze events,
sem nars, workshops, celebrate days, activities of the cells clubs, to
del i berate on the suggestions given by the students w. r.t. exam nation
curricular aspects, participation in various inter-collegiate conpetitions,
communi ty engagenent etc. They function as a liaison between the organi zing
committee, the Principal the students. The college has a suggesti on box which
hol ds the grievances and suggestions put forth by the student teachers for
enhancing the quality of experience they have in the college. The nenbers of
the Gievance-redressal cell together with the General Secretary in the
presence of the Principal attend to these grievances suggestions. All

gri evances are resolved as per its nature in a denocratic manner. Students’

suggestions are given due inportance appropriate nmeasures are incorporated.

O her than the representation of the Student Council the college al so has ot her
student representatives in various cells and comittees. The various cells,
committees and clubs in which the students represent are Col |l ege Devel opnent
committee, 1QAC, Library conmttee, Placenent Conmittee, Extension conmttee

Cultural commttee, Wonen Devel opnent cell, Anti-ragging cell, Gievance
redressal cell, Prevention of Sexual harassnent cell, Research cell, Nature
club, Well-being club, Literary club G obal-citizenship club. The students

participate in the functioning of all aspects of the activities of the clubs,
committees cells like- planning, organization, inplenmentation evaluation. Al
these activities are done in groups wherein students |learn | eadership
qualities, skill of negotiation and cooperation. The student council acts as an
ef fective nedi ator between the student- teachers and the teachers. They
conmpl enent the teacher’s role in maintaining discipline and ensure the snpoth
functioning of various college activities. Enabling student teachers to perform
effectively different roles as a teacher in the present society is at the core
of the institution's mission. This is greatly achieved by the activities of the
coll ege which are conducted in a nmanner that it provides for strong student
representation through the effective functioning of the student counci
ent husi astic participation of students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a registered alumi association, Pillai Education Al umni
Associ ation. The association is registered with the Charity Comm ssioner’s
office, Alibaug, Raigad. The objectives of setting up the alunmmi association
was to: 1. pronote and propagate education, conduct literacy classes, study
classes, run library for schools and colleges. 2. offer educational help to
current and al ummi students of our college, financial help through schol arships
3. offer nmedical help to the poor and needy people, help them get nedica
facilities |ike anbul ance services, etc. 4. celebrate all the nationa
festivals by organizing the functions of national inportance, create awareness
about the historical places. Conduct cultural programes to encourage students
with potential. 5. be involved in social work, create awareness about civic




opportunities, solve the problens faced by the nenbers. 6. conduct career

gui dance workshops. In order to achi eve these objectives, the al umi

associ ation cane to be established. It consists of President, Secretary, Joint
secretary, Treasurer, Joint treasurer and nenbers. The roles and
responsibilities of the Ofice bearers are as: 1. President: The President of
the al umi association controls the activities of the association, to | ook
after the daily functions of the association and to provide guidance for the
same. Check the records of the various aspects of the association, to call for
the annual general neeting of the association with at |least 1/5 of the nenbers
present to discuss various aspects of the association. 2. Secretary: The
Secretary of the association |ooks after the income and expenditure of the
associ ati on, comuni cate between the associati on and nenbers, maintain the
records of the neetings and presents the annual report of the association. The
Secretary role also includes dispensing petty cash for any energency that nay
arise at the association. 3. Joint Secretary: The role of a joint secretary is
to take care of the all the responsibilities of the Secretary in his/her
absence and to work under their supervision. 4. Treasurer: The role of the
treasurer includes taking care of all the financial aspects of the association
as given by the Secretary of the association, to dispense off the expenses
correctly and to check the bal ance remai ning. To keep and maintain all books of
records. To present the annual financial report to the Secretary to be
presented at the alummi neeting. 5. Joint treasurer: The joint treasurer will
take care of the all the responsibilities of the Treasurer in his/her absence
and to work under their supervision. 6. Oher nenbers: To present at neetings
and to be help with the working of the association. They participate actively
in one or nore commttees of the association, attend, support and participate
in programs, attend schedul ed pl anni ng neetings, workshops or other speci al
associ ation activities. The association's financial records are audited by a
qual i fied Public Accountant who is selected by the resolution passed at the
alumi neetings with the consent of the nenbers.

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

10500

5.4.4 — Meetings/activities organized by Alumni Association :

The al umi associ ation conducts at |east 2-3 neetings per year to decide on the
various aspects of the snmooth functioning of the association. The al umi
associ ation involved many past students to conduct sessions for the current
bat ch of students. M. Rajesh Kumar, Ms. Shaili Shah, Ms. Bharti Ilyer, M.
Reshma Sudhir all engaged the students with various discussions, talks and
hands-on activity. The topics included self-devel opnent, career options, health
benefits of dance and Yoga, creating versatile bulletin boards, etc. Many of
our alumi continue their interaction with street children providing themw th
books and resources. Qur alummi al so represent the association by being
resource persons in schools by conducting workshops for students. As Mhat na
Education Society celebrated its 50th year, our Community Day invited our
al umi as volunteers for the day where we engage with the inmates of the NGO we
work with. It was a wonderful experience for themto cone back and be a part of
such a function!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




In alnost all areas we work in a decentralized nanner. Any programin our
institution undergoes Pl an- Share- Execut e- Eval uate-Plan cycle for better
transm ssion of content to the stakehol ders. Before the conmencenent of new
Academ c Year, a staff neeting is called to discuss the various portfolios of
the B.Ed. M Ed. programme. Incharge teachers are selected and they are given
the freedom responsibility flexibility of planning the activities of the
portfolios. The incharge teachers forns a conmittee to execute the portfolio.
We ensure involvenent of all teachers and student council in all activities, in
some or the other phases. One of the practices of decentralization
participative managenent are-Exani nation related practices: The teacher in
charge with the conmittee decides on the dates for the various internal exans
keeping in mind all the factors of tinetable preparation Cbjectives and the
pattern of the curriculum the year wise termbreak up of dates given by
Uni versity of Munbai. As and when required, support and direction of the
| eadership is sought in finalizing the examtine tables, seating arrangenents,
supervision tinmetables, marksheet preparation feedback. |nvolvenent of the
staff in the exam nation planning execution has definitely helped in the
deci si on maki ng, analysis of problens and finding solutions. If required
renedi al teaching and re-examis al so schedul ed. The teachers have al so
under stood the inportance of advance planning and sharing to avoid difficulties
in inplenmentation. The second practice i s conducting workshops, tal ks sem nars.
The academ c cal endar is prepared before the onset of the academ c year by the
academ c conmittee. The planning of sem nars workshops is done keeping in mnd
the objectives of the institution. The teachers have the full freedomto
arrange and invite expert talks on relevant topics. The convenor organi zing
committee takes a series of nmeetings to prepare, finalize the theme, brochure,
certificates, selection of resource persons etc. The execution of the activity
is done professionally involving all teachers student council nenbers. The team
work teamspirit is clearly reflected in all these activities. At the student
| evel, various cells and clubs are established every year to enpower the
students and alumi to take responsible roles in its functioning. This further
rei nforces participative managenment and decentralization. The student counci
has its CGeneral Secretary and other nenmbers to coordinate for the various
aspects of the college programe. There is information sharing at all |evels of
pl anni ng t hrough regul ar neetings and intra-staff comuni cation group. Every
staff nmenber is able to know the plan of action and is able to nonitor progress
in each area at all tinmes through this transparent conmuni cation system The
aut onony and trust reposed in the faculty and other nenbers for participating
in goal setting, planning, decision nmaking, and execution of their portfolios
wi th mechani sns for effective collaborative input fromeveryone, brings out a
sense of bel ongi ngness anong the staff and adds to the cohesive institution
climte.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Advertisenment is done through |oca
newspapers, institutional website,
soci al nedia, banners displayed at

various | ocations and word of mouth by

al umi students and teachers, practice
teachi ng schools and enquiry at the
sister-concerns. College students




untrai ned teachers of schools are given
B. Ed career guidance. CET Orientation
and Preparatory Course, assistance for
filling online CET formnms adm ssion
forms counseling for adm ssion to
prospective students is given. The
students qualify through the Common
Entrance Test conducted by the
CGovernnent and are admitted to the
institution as per the criteria by the
NCTE and Gover nment of Maharashtra

I ndustry Interaction / Collaboration

There is a Menorandum of
Under st andi ng signed with organi zati ons
for collaboration to enhance the
academ c progranmmes by mutually
beneficial interactions |ike guest
| ectures, staff exchange, student
exchange, joint research activities,
shari ng publications, participation in
sem nar, conferences etc. Placenent tie-
ups with good schools in the
nei ghbor hood are done. School visits,
Expert tal ks and wor kshops hel p
students to understand working of
di fferent boards. Students are
encouraged for participation in inter-
collegiate festivals and conpetitions.
Col | aborati ons were done for soci al
cause with Soroptoni st |nternational
Shanti van, Bal gram and Manav Vi kas
Trust, Karuneshwar O d age hone Speci al
school for Hearing and Speech Di sabl ed
Chi | dren.

Human Resour ce Managenent

e CAS details of eligible staff to
University are forwarded to the
Uni versity. ¢ Deputing staff for
various workshops and seminars e
Teacher’s day cel ebrations -
Acknowl edgenment of staff achi evenments
in meetings, magazine and on all inter-
canpus programmes of the nanagenent. -
Yoga for faculty and support staff e
Counsel i ng session for faculty and
support staff ¢ Annual picnics e
Sabbatical |eaves are facilitated to be
avail ed by the staff for professional
devel opnent reasons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Addition of |atest books, journals
and subscriptions of e-journal s-NList,
research websites etc. is done
regularly. Librarians have been trained
for information sharing, reference
sharing resource sharing with other
libraries. Up-gradation of hardware and
software, high speed W-Fi, CCTV for
exam nation roomentry points/exit
poi nts, canera, m ke and speakers, LCD




proj ector and nobile projector are
mai nt ai ned. Boys/girls conmon room
washr oons, canteen, elevators,
cl assroons, podium | ockers and
conference room water cool er, Sports
ground, gymasi um sw nmi ng pool,
ranps, fire safety equipnment, iron
grills on all w ndows, corridor
staircase openings and safety nets on
the first floor are regularly
mai nt ai ned.

Research and Devel oprent

Teachers take up M nor Research
Proj ects sponsored by the University of
Munbai . Students are notivated to carry
out action research for presentations
during sem nars. Faculty Research Forum
est abli shed by MES clarifies doubts on
research and enhances idea generation.
We nmaintain a well-equipped
Psychol ogi cal | aboratory with many
st andardi zed tests. Research paper
readi ng, Workshops Research col | oqui um
is a regular practice every year.
Research material is nade available in
the college library Online
subscriptions for various useful
websites is done. Ph.D awardees are
felicitated to notivate others too.
PJERT is an | SSN peer revi ewed journa
of the institution.

Exam nati on and Eval uati on

Students are supported to excel in
their exam nation and practicumthrough
various practices such as: Tutori al
group gui dance, Peer teaching, Revision
sessi ons, Renedial teaching, |ndividual
gui dance, List of reference books,
Study materials, Provision for using
internet and e-learning material s,

Si mul at ed teaching practice,

Col | aboration with parents for
counsel i ng sessions and feedback,
Question banks, Rubrics for eval uation
Gui dance for presentation of answers as
per the University exampattern
sharing Evaluation criteria with
students, Mock tests and prelins Peer
and sel f-assessnent.

Teachi ng and Learni ng

I nnovative teaching |earning
strategies |ike: Co-operative |earning,
rol e-plays, ganes, flipped classroom
films, gallery wal ks, Kagans’ |earning
chi ps, Reciprocal peer teaching etc. e
Training in Reflective practices in the
teaching learning process for all the
students. ¢ Training for |CT based
teaching to students. « Milti-Ilingual
approach to students needing help with




| anguage assi stance.  Wekly I o0g
record is maintained by the teachers
and the tinmetable is nonitored viz-a-

viz to achieve the planned work.

Curricul um Devel opnent

The institution follows the
curricul um approved by Minba
University. Qur faculty nenbers
participate in the curricul um
devel opnment through participation in
various conmittees organi zed by the
University for fram ng of syllabus
regularly. Curricular practices are
designed with the aimto achieve the
vision and m ssion of the institution
to fulfill the demands of the
contenporary era. SWOT anal ysis hel ps
to review the college activities to
bring about refornms in the curricul um
design. The coll ege invol ves
St akehol der Feedback nechani sns to be
able to inprovise in the curricular
practices. |If reconmendations are
received, the feedback is forwarded to
the BOS for consideration.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The acadenmi c cal endar is upl oaded as
soon as the college reopens enabling a
pl anned and organi sed execution of
activities. As far as possible the
cal endar is adhered to. The Coll ege
website is regularly updated for
upcom ng events. Latest updates of
col |l ege events are al so posted on
Social networking sites like Twitter,
i nstagram and facebook for all the
st ake hol ders.

Adm ni stration

Conput eri zed mai nt enance of Student
Data, CGeneral Adm nistration,

Adm ssions, Fees, etc. is done by the
of fice staff. Governnent schol arship
and Caste validity is done through
Gover nnent of Maharashtra portal. Mst
of our material resources are nade
avai l abl e through centralized system
and hence the managenent takes care of
the requirenents if any. Judicious use,
reuse and sharing of materials are the
mantras followed for effective use of
mat eri al resources.

Fi nance and Accounts

The Administrative Ofice of the
canmpus mai ntains the Accounts properly
using a software. E-statenents and
regul ar updates of daily transactions
are received fromthe bank via nobile




services with respect to fund
transaction. The internal audit is
carried out wherein all vouchers are
t horoughly checked and tallied with
cash and bank entry. Apart fromthis a
report of receipts and paynents is al so
done via e-mail in a given format to
t he managenent.

St udent Admi ssion and Support

After the MH CET, adnission related
i nformation can be viewed through the
website mahacet.org and the nmerit |ist
of the students is displayed by the
of fice. W have a centralized student
rel ati onshi p managenent (SRM
functioning fromour Chenmbur canpus for
adm ssions to various degree prograns
and placements within the group of
institutions-(Wbsite
adm ssi ons@mes. ac.in) E based systemis
avai l abl e for Adm ssion Requirenents,
Eligibility, Prospectus ME S. Online
Enquiry Form After taking adm ssion to
the coll ege, students have to enrol
thenselves by filling in their details
in the University website.

Exam nati on

For appearing at the senester-end
exam nation students fill in the forms
avail able at the University website:
mum di gi tal uni versity.ac.in after which
the college office sends the inward of
the students. The circul ars,
tinmetables, hall-tickets, and

consolidated result sheets are al
obtained fromthe University website by
the office staff and provided to the
students. For conducting the University
exam as a centre, the college has a
separate room a desktop with internet
facility, webcam CCTv canmera a
phot ocopi er nmachi ne. The interna
scores of the students are organized
and saved on the exam conputer and

entered when the University |ink opens.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

I nt er nati onal
Conf erence on
Expl orati on of

Arts, Conmmerce
Sci ence Col | ege
at War dha

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Latha I nterdiscipli Gandhi St udy 500
Venkat ar amana nary Centre, New




Mahat ma @ 150
2020 M. SAI BSA: | BDP Mount Litera 500
Gyanendr apr at ap Job Alike School
Si ngh Sessi on I nternational,
Munbai
2019 M's. Nanrata Wor kshop on Uni versity of 500
Saxena Nai Talim Munbai , Thane
Lessons Sub- canpus
2019 M's. Bi ndu Wor kshop on Uni versity of 500
Tanbe Nai Talim Munbai , Thane
Lessons Sub- canpus
2019 Dr. Bhavna Wor kshop on Uni versity of 500
Dave Nai Talim Munbai , Thane
Lesson Pl ans Sub- canpus,
Thane
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L 16 Ni |l
Literature 01/ 02/ 2020 |01/ 02/ 2020
Revi ew
2020 NI L 16 Nill
Effective 27/ 04/ 2020 |29/ 04/ 2020
Leadership
Skills-
Post Covi d
-19
2019 Di sast er Di saster 16 9
Managenent |Management |14/11/2019 [16/11/2019
Wor kshop Wor kshop
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ol ine 1 28/ 04/ 2020 04/ 05/ 2020 6
Facul ty

Devel opnent
Programe on
“ Applications
of GeoGebra’
organi sed by

Hansr aj




Ji vandas

Col | ege of
Educati on, Khar
and 11T
Bonbay’ s Pandit
Madan Mbhan
Mal avi ya
Nat i onal

M ssion for

t eachers and
t eachi ng

( PMMVNMTT) ,
VHRD.
Gover nnent of
I ndi a

Ol i ne 4
Ref resher
Course in
Educati on
titled Concerns
i n Educati onal

Resear ch
Assessnent
approved by
Al CTE under
ARPI T cour ses
of SWAYAM

01/ 10/ 2019

15/ 01/ 2020

90

12

Facul ty 2
Devel opnent
Programme on
Managi ng Onli ne
Cl asses ans Co-
creati ng MOCCs
organi zed by
VHRD, PMMVNMIT
Teachi ng
Learning Centre
Ramanuj an

Col | ege

20/ 04/ 2020

06/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching
Full Time

Permanent

Full Time Permanent

8

16

13 8

6.3.5 — Welfare schemes for

Students

Teaching

Non-teaching

Instal ment facility for

Pr ovi dent Fund,

Fi nancial Security with
Yearly increnents, as
wel | as Mahat ma
Cooperative Credit
Soci ety provides | oans
for its menbers for

Pr ovi dent Fund,

Fi nancial Security with
Yearly increnents, as
wel | as Mahat ma
Cooperative Credit
Soci ety provides | oans

for its nenbers for

paynment of fees,

f eewai ver schenes for

students conti nui ng

hi gher education in the
institution, arrangenent
of schol arships from



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11185_Training_Programmes_1628918151.xlsx

and housi ng, nedi cal and trusts, hel ping students
to avail educational

| oans.

housi ng, nedi cal
pur chase of vehicles etc. |purchase of vehicles etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The accounts are audited regularly through internal and external auditors.
annual audit is conducted by the statutory auditor appointed by the nmanagenent
at the end of the financial year. The internal audit is done every fortnight
wherein all vouchers are thoroughly checked and tallied. This in turn is duly
reported to the managenent. Apart fromthis a daily report of receipts and
paynments are also done via e-mail in the given format to the nanagenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

I ndi vi dual s- Vol unt ary

7510 Conmuni ty Service

No file upl oaded.

6.4.3 — Total corpus fund generated

3982021

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Yes Mahat nma

Educat i on
Soci ety

Academ ¢ No NI L

Yes Mahat ma
Educati on
Soci ety

Adm ni strative No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

Sessions on Yoga, Conmmunication Groom ng sessions, Disaster Managenent Wrkshop

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Enhanci ng Research Activities, Training for online-Teaching Learning,
Accel eration of Community Engagenent, Encouraging alumi participation,
Li nkages with other institutions and signing MU,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No




6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Support to 01/ 06/ 2019 13/ 07/ 2019 13/ 07/ 2019 60
Al umi for
Better job
prospects

2019 Di sast er 14/ 09/ 2019 14/ 11/ 2019 16/ 11/ 2019 80
Managenent
Wor kshop

2019 Activism 14/ 09/ 2019 25/ 11/ 2019 10/ 12/ 2019 30
agai nst
CGender - based
Vi ol ence

2020 Col | abor at 21/ 12/ 2019 06/ 02/ 2020 12/ 02/ 2020 30
ion with UGC
- HRDC-

Uni versity
of Munbai

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Activism 25/ 11/ 2019 10/ 12/ 2019 30 0
Agai nst CGender
Vi ol ence
Sessi on on 06/ 03/ 2020 06/ 03/ 2020 80 0
Cender
Sensitization
Post er 05/ 03/ 2020 05/ 03/ 2020 20 0
Conpetition on
Wonen
Enmpower nent
Gl | ery Wal k 11/11/ 2019 11/11/ 2019 56 0
on PC-PNDT act
2003

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institution building has been designed in such a way that it gets good
daylight. Al classroons are well ventilated and therefore have good indoor air
quality. This ensures mninmal electricity use. Energy saving is additionally
ensured by students and staff by switching off the [ights and fans when not in
use. Besides, energy providing facilities and water facilities in the building
are efficiently maintained. Disposal of paper waste and e-waste i s nanaged
appropriately by sending themfor recycling. Sem nars on Environnental Re-




conservati on.

engi neering keep the staff students sensitized towards energy water

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 4

Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 21/ 12/ 2 150 No to 46
019 Pl astic |Supplying
Bags paper
bags to
| ocal
vendors
2019 2 2 07/ 10/ 2 90 46
019 Educating | catering
Speci al to
Children | Hearing
i mpaired
and
Mental |y
di sabl ed
2019 1 1 30/ 11/ 2 6 CASI In 80
019 itiative, |Awareness
Govt of M| about
aharashtr Road
a Saf ety
and
Traffic
Rul es
2019 1 1 01/ 07/ 2 55 Car eer 76
019 Proj ects |Awar eness
about
vari ous
careers
after
12th and
graduatio
n

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)




Code of Conduct bookl et 03/ 06/ 2019 PURPOSE: The bookl et
for the Non-teaching for Non-Teachi ng Staff
St af f lists duties and
responsibilities towards
the office, authorities,
col | eagues and students
al so general rules,
regul ati ons code of
conduct expected fromthe
non-teaching staff.
PUBLI CI TY: The non-
teaching staff nenbers
are informed about the
bookl et kept in the
office and the library. A
neeting to famliarize
themwi th the code of
conduct was taken. FOLLOW
UP. Vigilance is
mai ntai ned and in case of
devi ati on one-to-one
interaction with the
concer ned non-teaching
staff nenber is done by
the Principal. Violations
are subject to
di sciplinary action and
institution retains the
right to nodify the
bookl et if needed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Post er 04/ 11/ 2019 30/ 11/ 2019 76
Present ati ons on
I nt ernati onal Days
related to
literature

Pl edgi ng anti - 01/ 12/ 2020 01/ 12/ 2020 46
raggi ng

Cel ebrating 18/ 10/ 2019 24/ 10/ 2019 46
Cultural Diversity

Tal k on A Just 22/ 01/ 2020 22/ 01/ 2020 120
Wrld Begins with
You

Cel ebration of 11/ 01/ 2020 31/ 12/ 2020 150
Gol den Jubi |l ee Year
of Mahat na
Education Society

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

 Environnmental Consciousness is our best practice and we always strive to nmeke
our canpus eco-friendly. The college has a Nature Club to carry out and nonitor
environment related activities. The 5R policy — Refuse, Reduce, Repair, Reuse




and Recycle is followed.

e One side printed papers are used for printing.

e Adequate dust bins are placed all over the canpus for maintaining healthy
envi ronment .

e Conpostable waste is added to baskets in the college to prepare conpost.
Mat ure conpost obtained is then given to the gardeners for utilization as
manure for enhanci ng plant grow h.

e Mai ntenance of taps in the washroonms and water purifiers is done on a regul ar
basis and proper use of water is ensured.

e Students are involved in green activities Iike growing of micro greens, tree
pl antati on and post-plantation drives, celebration of special environnent
rel ated days to sensitize everyone.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE-1 Title of the practice: ENVI RONVENT CONSCI QUSNESS At PCER- New
Panvel , it has been our constant endeavour to practice as well as inculcate the
val ues and practices that are eco-friendly. Qur institution being a teacher
education coll ege gives us the scope to change the attitude of our students who
in the future as teachers will be able to nultiply the nessage of environnent
consci ousness. (bjectives of the practice: ¢« To understand the various aspects
of the environnent that are inportant for our survival ¢ To integrate the
val ues of environment consciousness in our daily activities and teaching ¢« To
pronot e environnental consciousness to the students and community The Practi ce:
Envi ronnent consci ousness can be devel oped through Environnental Re-
engi neering. The enphasis of the concept is on rethinking and reengi neering our
t houghts, actions, and concern for our environment. In this context, our
institution has been organi zing a national-level sem nar since the |ast 8 years
based on the United Nations declared thene for environnent. Through these
sem nars, we have inculcated certain practices like solid waste nanagenent,
mcro green cultivation, water resource nanagenent, energy conservation
appreci ation of the environnental resources |ike forest, soil, water, alternate
fornms of energy. W have also tried to sensitize the participants about our
role as tourists in places with ecol ogi cal significance. Qur everyday
activities include environnment- friendly practices |ike avoiding use of
pl astics, mneral water bottles, tissue papers, excessive use of paper, etc. W
use reusable materials, nmake use of eco-friendly materials |ike jute bags,
chocol ate bouquets and potted plants to offer our resource persons and as far
as possible air-conditioned auditoriuns are avoi ded. W have an active, “Nature
Club” with activities like kitchen waste managenent, cultivation of mcro
greens, best out of waste, creating awareness in the conmunity through street
plays, rallies and tal ks. Various environnent-rel ated days |ike Wrld Sparrow
Day (March 20), World Water Day (March 22), are also celebrated. Statistics are
presented and di scussi ons ensued on the various issues which are ained at
creating awar eness anong students. An interesting aspect of our best practice
is the “Paper bag making programme”. As a part of this comunity outreach
practice, students are encouraged to nake paper bags using ol d newspapers. They
were shown how to nmake the paper bags using a sinple technique and each student
woul d meke at | east 50-70 paper bags of various sizes. The vendors prom sed to
use the bags as per the size and quantity of items. Cbstacles faced, if any,
and strategies adopted to overcone them Even though these efforts are going on
wel | now, we had our share of obstacles in the beginning. Since B.Ed. and
M Ed. ,was initially a one-year course, it becane nore of teacher’s
responsibility to maintain the continuity. Wen we started with solid waste
managenment efforts, we had dug up a pit in which we used to accumul ate all the




wast e. But due to unseasonal rains, the entire pit got flooded and the efforts
were a waste. After this we started doing the waste nanagenent in a basket
whi ch can be acconmopdat ed i nsi de our classroons. The idea of nmicro greens to be
accepted by the students also took a little bit of tinme and effort but these
activities are being appreciated by all. The paper bags are a part of |eisure
time activity of students and with the increase in their study-load, the out put
of each student decreases. However, shift of B.Ed. and M Ed. fromone year to a
two-year programme has hel ped us churn the paper bags continuously. Inpact of
the practice: Environnment consciousness which started as an effort is now a
part of our daily life. The inpact of our efforts can be seen in the attitude
change that we see in our students and teachers. Qur student teachers becone
the nmessengers for spreadi ng environmental concerns and help in further
mul tiplying the nessage of environnent degradation, preservation, and
conservation anong their students. The participants of our sem nar series take
back the ideas and inplenment in their own coll eges which notivates us to
further strengthen our efforts. The positive feedback we get from our
participants and our eminent guests also is a source of inspiration for al
us to continue our endeavours in environnent preservation and conservati on.
Resources required: The resources required for these efforts are provided by
the college. The yearly sem nars series on Environnent is an activity | ooked
forward to by us as well as others who attend these. Al the financial and
i nfrastructural backups, if required, are provided by the institution. W
believe that any activity | eads to success with 100 attitude and actions. BEST
PRACTICE-2 Title of the practice: COMUN TY | NTERFACE Pillai College of
Education and Research, New Panvel, is a teacher-training institute. The
students and teachers are nenbers of the conmunity and we have to give back to
the society. bjectives of the practice: « To sensitize future teachers to the
needs of the comunity. ¢ To create humane, conpassionate individuals who wll
carry forward the nessage of being useful to the community in its upliftment. -
To incul cate anong our students’ values |ike other-centeredness, humlity, |ove
and respect for all fellow hunman beings. ¢ To provide opportunities to work in
the community. ¢ To provide nmeans to be useful to the needs of the others. In
Speci al School s- Inclusive education is going to be reality in Indian school
systemin the years to cone and in order to develop sensitivity, awareness and
under st andi ng anong our student teachers to the need and inportance of
i nclusive education, we had our community service initiative at Manav Vi kas
Sanst ha, a school for special children at New Panvel. CQur students and teachers
were at this school for nearly 3 nonths begi nning from Cctober. Each batch of
students spent two hours every day with the children and their teachers in
under standi ng the needs of the students and ways to help them Qur student
teachers al so prepared teaching aids for the center as per the instructions of
the teachers. Another special school we connected with was the Special Schoo
for Hearing Inpaired Children at New Panvel. Qur students attended the schoo
in smal |l batches and assisted the teachers in their daily activities of
teaching learning and other co-curricular activities for nearly two hours
daily. Qur students also |earnt sone basic sign | anguage to conmmuni cate with
them They cane back with a sense of satisfaction and a new appreciation for
life as we know it. This year one of our comunity service initiative has been
wi th Shantivan, Nere, Panvel which is primarily a center for Leprosy
eradi cation and rehabilitation. Qur students and teachers had a three-day visit
to Shantivan to clean up the place after the rainy season. Qur students are
i nvol ved in * Shrandaan’, which actually involves hard | abour. They al so spent
time at the old age honme with the senior citizens and were noved by the tales
they heard fromthem This also sensitized themto the need to |ook after our
parents in their time of need. Community day Qur alummi were invited to be
vol unteers at the 50th year of MES. The NGO we supported was | mrmanuel Mercy
Ashram Chiple, Panvel. 20 children fromthe ashram were brought to the canpus.
After a wonderful lunch, we took the children to the designated room where we

of




had organi zed ganes for them After receiving snacks and gifts sponsored by
Mahat ma Education Society, the children were dropped off at | mmanuel Mercy
Ashram Plastic bottle recycling W found that V. Pillai Canpus has two plastic
bottle recycling units sponsored by Reliance Industries. W asked nei ghbours,
friends, people in our neighbourhood and collected |ot of these bottles crushed
the bottles. These bottles are reduced to fine pieces and they are then
recycled to make stoles, bags, etc. W hope to continue this initiative for
years to cone. Paper bag neking It has been nearly 5 years since we started the
paper bag nmeki ng community work. Paper bags are made out of ol d newspapers and
magazi nes and then stanped with an environnent -friendly nessage along with our
coll ege | ogo. These bags are then given to our designated vendors who use them
to sell small itens, like sprouts, dried fish, etc. Obstacles faced, if any,
and strategi es adopted to overconme them This year when we approached the
speci al schools for permssion to work with them there was |ot of reluctance
fromthem W net with the staff many tines and convinced them of our
intentions. We offered references fromother places we have worked with in the
past and al so gave a pl anned agenda for our involvenent. This hel ped us gain
their trust and we were able to obtain the necessary perm ssion. Inpact of the
practice: Since we worked with special schools, it was a heart-warm ng
experience for us and our students. Qur students were noved beyond words when
they interacted with the students and | earnt abut them They have conmtted to
work in the future with these institutions.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://pcerpanvel . ac.in/disclosures/igac/best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness Service Oriented Miral Leadership Qur college
di stinctiveness is the ‘Service Oiented Mral |eadership’ and ensures
transm ssion of values in creating professionally responsible and hunane
teachers. According to John Ruskin “We do not educate a man by telling himwhat
he knows not but by maki ng himwhat he was not” |ikew se our college prinmarily
focuses on the devel opnent of the noral capabilities of the student teachers
al ong with academ cs. Mral |eadership is inculcated anong the students by
sharing the core values and constantly relating our words and actions to the
et hos, vision and nission of the institution and the profession. Mra
| eadership i mbi bed in the course duration enables the student teachers to face
soci etal pressures and contribute to the society as productive teachers.
According to the cognitive-devel opnental perspective, an individuals cognitive
noral capability represents the degree to which an individual can enpl oy
sophi sticated cognitive noral structures in his or her noral decision naking
process (Kohl berg, 1958). In order to develop the noral capability, there is a
need for unity of purpose, unity of vision, unity of thought and unity of
action. Through various orientation progranmmes, guidance and teaching —I earning
sessi ons the purpose of the B.Ed programand its larger purpose in relation to
the society in sync with the vision and mssion of our institution is
i ntegrated. When the purpose is sanme, it creates a unity of vision i.e. the
out| ook towards the profession and their role in the society al so becones
clearer. The cognitive noral capabilities are devel oped and inbibed with a
focus on disciplining of the mnd and building values like integrity,
inpartiality and ethical behavior in the classroomand in their conduct with
others. The unity of action sets in with the notto ‘do what you | ove and | ove
what you do’ exhibiting teamspirit, coordination, responsibilities, attitudes,
honesty, fairness, integrity, diligence, loyalty and commtnent to the work



https://pcerpanvel.ac.in/disclosures/iqac/best-practices/

taken up. The strength of our institution is our faculty and the humaneness in
our words and actions. We play nultifaceted roles as facilitator of |earning,
nobi | i ze and manage resources, as researcher, mentor and counselor to the
students. The secret of our success in various endeavors lies in our thrust on
the effective and efficient networking between the Students, Staff, Principa
and Managenent and we strongly believe that, it is not how nmuch we do but how
much | ove and passion we put in what we do. The quality of education depends on
the quality of teachers! Activities to inculcate Service Oiented Mra
Leadership: ¢ Mrning Assenbly ¢ Through theory teaching-learning activities e
Practice Teaching ¢ The activities of the Student Council ¢ Activities of the
Cells - Wnen Devel opnent Cell - Anti-Ragging Cell - Gievance Redressal Cell -
Research Cell - Placenent Cell ¢ Activities of the Clubs - Nature Cub -
Vel I being Club - Aobal Citizenship Cub - Literary Cub ¢ Community service
programes ¢« Wrkshops Sem nars ¢ Self Enhancenent course ¢ Collegiate
Intercol |l egiate conpetitions o Participation in Extension Wrk projects

Provide the weblink of the institution

https://pcerpanvel . ac.in/disclosures/igac/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e Training students and teachers in Online-Teaching Learning Interactive
activities « Collaborating with NGOs to enhance Community Interface ¢ Adoption of
a village ¢ Accelerating Publications done by teachers ¢ Enhancing research
activities
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